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GOING BEYOND THE ACRONYM: MEANINGFUL INCLUSION OF LGBTQ YOUTH 
IN-PERSON TOPICAL TRAINING 

 

 
 

 
 

 
 

Agenda 
 

San Diego Marriott La Jolla 
4240 La Jolla Village Drive  

La Jolla, CA 92037 
August 23–24, 2016 

 
 
Adult professionals often use “LGBTQ” when describing their programs and services in 
an effort to be inclusive of all sexual orientations and gender identities. Yet far too often, 
the program and services are actually only inclusive of lesbian and gay identities, 
without paying mind to the educational materials, resources, or language that need to 
be inclusive of transgender, gender queer, and gender nonconforming individuals. 
Sexual orientation is different from gender, and “gender” means far more than 
identifying as “male” or “female.” The language used in adolescent pregnancy 
prevention programs and community-based organizational culture does not always 
reflect these realities. In this training, participants will establish a shared understanding 
of key terms related to sexual orientation and gender identity; differentiate between 
sexual orientation and gender identity; and learn concrete strategies for making 
adolescent pregnancy prevention programming and sexual health resources more 
inclusive of all sexual orientations and genders in ways that reflect the range of values 
found in our communities. 
 
 

Training Objectives 
 

As a result of this training, participants will be able to do the following:  

1. Define at least three key terms related to sexual orientation and gender identity. 
2. Differentiate and state the relationships between sexual orientation and gender 

identity.  
3. Identify at least three concrete steps they can take to make adolescent 

pregnancy prevention programs inclusive of all sexual orientations and gender 
identities.   

4. Describe at least three effective strategies for educating adolescent pregnancy 
prevention program staff about LGBTQ youth. 
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Pre-Registration Monday, August 22, 2016  

4:00 p.m.–6:00 p.m. Pre-Registration  

Day 1 Tuesday, August 23, 2016  

7:30 a.m.–8:30 a.m. Registration  

8:30 a.m.–9:00 a.m. Welcome and Opening Remarks  

9:00 a.m.–10:00 a.m. 
Best Practices in Affirming Lesbian, Gay, and Bisexual Youth* 

Nora Gelperin, Advocates for Youth 
Elizabeth Schroeder, Sexuality Education Consultant/Trainer  

 

10:00 a.m.–10:15 a.m. Break 

10:15 a.m.–11:45 a.m. 

Best Practices in Affirming Transgender and Gender Non-
Conforming Youth* 

Nora Gelperin, Advocates for Youth  
Elizabeth Schroeder, Sexuality Education Consultant/Trainer 

 

11:45 a.m.–1:15 p.m. Networking Lunch on Your Own 

1:15 p.m.–2:15 p.m.  
Hearing from the Source: LGBTQ Youth Talk about Inclusion 

Youth Activists, Advocates for Youth 
Nora Gelperin (Moderator), Advocates for Youth  

2:15 p.m.–3:15 p.m. 

Putting It into Practice: LGBTQ Inclusion in Adolescent Pregnancy 
Prevention Curricula 

Nora Gelperin, Advocates for Youth  
Elizabeth Schroeder, Sexuality Education Consultant/Trainer  
Youth Activists 

3:15 p.m.–3:30 p.m. Break 

3:30 p.m.–4:30 p.m. 

Paying It Forward: Educating Others on LGBTQ Youth and 
Adolescent Pregnancy Prevention (Part I) 

Nora Gelperin, Advocates for Youth 
Elizabeth Schroeder, Sexuality Education Consultant/Trainer 

   

*The morning sessions on Day 1 will be broken into two groups. Groups will be indicated on 

your nametags and the facilitators will direct participants to the appropriate rooms.  
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Day 2 Wednesday, August 24, 2016  

7:30 a.m.–8:30 a.m. Registration  

8:30 a.m.–10:45 a.m. 

Paying It Forward: Educating Others on LGBTQ Youth and 
Adolescent Pregnancy Prevention (Part II) 

Nora Gelperin, Advocates for Youth  
Elizabeth Schroeder, Sexuality Education Consultant/Trainer  

10:45 a.m.–11:00 a.m. Break 

11:00 a.m.–12:00 p.m. 
Mission Possible: Shifting Organizational Cultures 

Carnelius Quinn, Independent Consultant 

12:00 p.m.–1:15 p.m. Networking Lunch on Your Own 

1:15 p.m.–3:30 p.m. 
Mission Possible: Shifting Organizational Cultures (Continued) 

Carnelius Quinn, Independent Consultant 

3:30 p.m.–3:45 p.m. Break 

3:45 p.m.–4:15 p.m. 
Closing Activity: Keeping Our Youth in Mind Every Day 

Nora Gelperin, Advocates for Youth 

4:15 p.m.–4:30 p.m. Wrap Up and Evaluation 
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Best Practices in Affirming Lesbian, Gay, and Bisexual Youth 

This interactive session will focus on key terms and concepts related to sexual 

orientation including distinctions between being inclusive and affirming. Participants will 

examine the relationship between unintended teen pregnancy and sexual orientation 

through a brief review of data. Participants will also engage in activities to clarify their 

thinking, refine their understanding of sexual orientation, and probe the context in which 

some terms may need to be altered. 

By the end of this session, participants will be able to do the following: 

1. Define at least three key terms or concepts related to sexual orientation. 
2. Describe the differences between inclusive versus affirming language.  
3. Identify at least three terms that are potentially offensive and should be used with 

caution in professional settings. 
4. Explain the relationship between adolescent pregnancy prevention and youth 

who identify as LGBTQ.  

 
Best Practices in Affirming Transgender and  

Gender Non-Conforming Youth 

This interactive session will give participants opportunities to further understand the 

issue of gender identity, especially among people who identify as anything other than 

cisgender. Participants will learn key terms related to gender identity and review 

examples of adolescent pregnancy prevention program lessons that may contain 

problematic language. Opportunities for reflection and strategies to amend potentially 

offensive language will wrap up this session.  

By the end of this session, participants will be able to do the following: 

1. Explain the relationships between sexual orientation and gender identity.  
2. Define at least three key terms related to gender identity.  
3. Amend language in a typical adolescent pregnancy prevention lesson in order to 

make it more affirming of all gender identities.  
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Hearing from the Source: LGBTQ Youth Talk about Inclusion 

This interactive session will allow participants to hear personal stories from three youth 

activists who identify as LGBTQ. They will reflect on ways that their sexuality education 

experiences could have been improved in order to help participants learn concrete 

steps they can take to improve the affirming nature of their programs.  

At the conclusion of this session, participants will be able to do the following:  

1. List at least two specific ways that many adolescent pregnancy prevention 
programs make LGBTQ youth feel invisible.  

2. List at least three connections between adolescent pregnancy and youth who 
identify at LGBTQ.  

3. Explain how intersectionality between multiple identities impacts how youth 
perceive pregnancy prevention programs.  

 

Putting It into Practice: LGBTQ Inclusion in Adolescent Pregnancy 

Prevention Curricula 

This interactive workshop will reinforce participants’ understanding of the relationship 

between sexual orientation, gender identity, and unintended teen pregnancy in order to 

clarify the rationale for adapting their programs. Participants will work in small groups to 

identify three tiers of adaptation they could make to their programs and begin to create 

an action plan for how best to meet the needs of their youth.  

By the end of this workshop, participants will be able to do the following: 

1. Identify at least one basic, intermediate, and advanced step a person could take 
to make their adolescent pregnancy prevention programs inclusive of all sexual 
orientations and gender identities.   

2. Identify at least three concrete steps they personally will take to make adolescent 
pregnancy prevention programs inclusive of all sexual orientations and gender 
identities.    

3. Create a plan of action that includes their colleagues to make their selected 
programs more inclusive of all sexual orientations and gender identities. 
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Paying It Forward: Educating Others on LGBTQ Youth and 

Adolescent Pregnancy Prevention―Part I 

This interactive workshop will allow participants to reflect on how best to educate their 

colleagues about the connection between sexual orientation, gender identity, and 

unintended teen pregnancy, and begin to outline key components of an effective 

training. Additionally, participants will learn and then practice a strategy for proactively 

addressing oppressive language, both in formal training sessions and in informal 

interactions with their peers.  

By the end of this workshop, participants will be able to do the following: 

1. Explain at least three reasons why adolescent pregnancy prevention 
professionals should make their programs inclusive of all sexual orientations and 
gender identities.  

2. Explain the rationale for using program assumptions when providing training 
about youth who identify as LGBTQ to professionals. 

3. Explain the rationale for proactively addressing oppressive language when 
providing training to professionals about LGBTQ issues.  

 

Paying It Forward: Educating Others on LGBTQ Youth and 

Adolescent Pregnancy Prevention―Part II 

This interactive workshop will build on the Part I session by reviewing common 

situations that can be challenging when addressing the intersection between sexual 

orientation, gender identity, and unintended teen pregnancy. Participants will learn at 

least three strategies they can use to train colleagues, both formally and informally, 

about the importance of affirming all sexual orientations and gender identities, and will 

begin to craft an action plan to proactively educate their colleagues.  

By the end of this workshop, participants will be able to do the following: 

1. Describe at least three effective strategies for managing challenging educational 
situations as they relate to LGBTQ issues.  

2. Explain an effective process for intervening when oppressive language related to 
LGBTQ issues is used in a professional setting.   

3. Describe at least three effective strategies for educating adolescent pregnancy 
prevention program staff about LGBTQ youth. 

4. Identify the first steps in an action plan to educate their colleagues about LGBTQ 
issues. 
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Mission Possible: Shifting Organizational Cultures 

This interactive workshop encourages participants to examine how their individual 

feelings about LGBTQ issues shape our collective work within organizations. Our 

personal beliefs and actions, both conscious and unconscious, weave themselves 

together with those of our colleagues to build unique organizational cultures. All too 

often, we find ourselves working in an environment that doesn’t feel healthy or 

productive. While it is possible to change the culture of an organization, it takes 

diligence and the ability to surface the unconscious in productive ways. In this session, 

participants will be introduced to the visible and hidden levels that contribute to 

organizational culture and gain introductory skills in executing organizational culture 

interventions. When the organizational culture we work in reflects the ways we feel 

about the work, it has profound benefits on both employees and our intervention 

participants.  

By the end of this workshop, participants will be able to do the following: 

1. Understand both conscious and subconscious ways we create organizational 
cultures.  

2. Identify the levels of organizational culture and how they differ. 
3. Practice locating and transforming cultural artifacts in our organizations. 
4. Strategize how to build a unified culture across organizations and interventions.  

 

Closing Activity: Keeping Our Youth in Mind Every Day 

In the closing activity, participants will reflect on the lessons they learned from the youth 

activists as well as recall the emotional impact of being invisible as a motivator to 

educate others on this critical topic.  

By the end of this activity, participants will be able to do the following: 

1. Recall at least two personal stories that illustrate the importance of adolescent 
pregnancy prevention programs affirming all sexual orientations and gender 
identities.  

 
 

 




